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Board Teleconference Meeting
Notice and Agenda

September 18, 2020
10:00 a.m.

State Personnel Board
801 Capitol Mall, Rm 150
Sacramento, CA 95814

Meetings of the State Personnel Board (SPB) are open to the public except when
specifically noticed otherwise in accordance with the Bagley-Keene Open Meeting Act.
The Board may take action on any item listed on the agenda, unless listed as
informational only. Time is approximate and subject to change. Agenda items may be
taken out of order to accommodate speakers and to maintain a quorum. This meeting
may be cancelled without notice.

SPB has modified its Board meeting procedures in accordance with Governor
Newsom’s Executive Order N-29-20 waiving specified public access and notice
requirements under the Bagley-Keene Open Meeting Act. As a result, there will be
limited public access to the SPB auditorium during the Board meeting in order to
maintain the recommended social distancing of six feet. If you would like to attend the
meeting in person, please contact Frederick.Radcliffe@spb.ca.gov by noon on
September 17, 2020, to reserve a seat.

Live broadcasts of open sessions are webstreamed at:
http://www.spb.ca.gov/board/agenda_minutes.aspx

Alternatively, a broadcast-only conference line will be available to listen to Open
Sessions of the meeting. Dial-in 877-848-7030 and participant code 1223758.

Public comments may be made by emailing BoardMeetingComments@spb.ca.gov by
closed of business on September 17, 2020. The emailed comments will be read aloud
during the public comment period under “Information and Discussion Items” on the
agenda.

The meeting facilities are accessible to individuals with disabilities. Requests for
disability-related modification or accommodation require a minimum of 72 hours’ notice
and may be requested by calling (916) 651-2843 (voice or TTY).

State of California | Government Operations Agency | State Personnel Board
Executive Office 916-653-1028 Appeals Division 916-653-0799
Compliance Review Division 916-651-0924 Policy Division 916-651-0795 Legal Office 916-653-1403
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VI.

California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

Open Session - Call to Order and Roll Call

Information and Discussion ltems

1. Report of the Executive Officer

2. Report of the Chief Counsel

3. Report on the California Public Employees’ Retirement System
4. New Business
5. Public Comment

Consent Items

Routine items are heard on the consent calendar. Consent items are approved
with one motion unless a Board Member asks for discussion or separate action
on any listed item. Removed items may be taken up either immediately following
the consent agenda or maybe placed on a later agenda at the direction of the
Board.

1. Approval of the Draft Summary Open Minutes Draft Minutes
from the August 14, 2020, Board Meeting
(materials to Board Members only)

2. Approval of the Draft Closed Minutes from the
August 14, 2020, Board Meeting
(materials to Board Members only)

3. Non-Hearing Items Attachment 7

Hearing ltems Attachment 73

Oral Arguments

Closed Session Attachment 3
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VII.

VIII.

California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

Reconvene into Open Session — Action ltems

1.

4.

5.

Approval of Proposed Changes to Amend Board
Regulation Section 242 regarding Promotions
In Place (materials to Board Members only)

Proposed 2021 Board Meeting Schedule
(material to Board Members only)

Career Executive Assignments
Submitted Items

Evidentiary Cases and Non-Evidentiary Cases

Adjournment

Draft Regs

2021 Calendar

Attachment 4

Attachment §

Attachment g
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California State Personnel Board
Teleconference Meeting
Notice and Agenda
July 16, 2020

Non-Hearing Items Attachment 1

The following proposals are made to the Board by either CalHR or SPB. It is
anticipated that the Board will act on these proposals without a hearing. Anyone
with concerns or opposition to these proposals should submit, in writing, a notice to
the Executive Officer clearly stating the nature of the concern or opposition. Such
notice should explain how the issue in dispute is a merit employment matter within the
Board's scope of authority as set forth in the State Civil Service Act (Government
Code Section 18500 et seq.) and Article VII of the California Constitution. Matters
within the Board's scope of authority include, but are not limited to, personnel
selection, employee status, discrimination and affirmative action. Matters outside the
Board's scope of authority include, but are not limited to, compensation, employee
benefits, position allocation, and organization structure. Such notice must be received
not later than close of business on the Monday before the Board meeting at which the
proposal is scheduled. Such notice from an exclusive bargaining representative will not
be entertained after this deadline, provided the representative has received advance
notice of the classification proposal pursuant to the applicable memorandum of
understanding. In investigating matters outlined above, the Executive Officer shall act
as the Board's authorized representative and recommend that the Board either act on
the proposals as submitted without a hearing or schedule the items for a hearing,
including a staff recommendation on resolution of the merit issues in dispute.

A. Requests to Establish, Revise or Abolish Classifications, Alternate Range
Criteria, etc.
NONE

B. California Code of Requlations, title 2 section 90 — Abolishment of Vacant

Civil Service Classifications

In accordance with California Code of Regulations, title 2, section 90, CalHR
identified civil service classifications that have been vacant for at least 24
months.

NONE
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California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

Hearing Items Attachment 2

The following items are set for hearing.

A.

Requests to Establish, Revise or Abolish Classifications, Alternate Range

Criteria, etc.

NONE

Requests to Abolish Eligibility Lists that have Existed for less than 12 Months

CalHR proposes to abolish the following eligibility lists, which have been in
existence less than 12 months.

1. Request to Abolish Associate Portfolio Manager, State Teachers’
Retirement System and Portfolio Manager, State Teachers’ Retirement
System Examination Lists
The State Teachers’ Retirement System is requesting permission to abolish
the Associate Portfolio Manager, State Teachers’ Retirement System and
Portfolio Manager, State Teachers’ Retirement System eligible lists.

2. Request to Abolish Energy Analyst List for the California Energy
Commission
The California Energy Commission is requesting the abolishment of the
existing eligibility certification list for the Energy Analyst.

3. Request to Abolish Engineer, Water Resources Examination List
The Department of Water Resources requests approval to abolish the
existing open departmental eligibility list for Engineer, Water Resources.

California Code of Requlations, title 2 section 90 — Abolishment of Vacant
Civil Service Classifications

In accordance with California Code of Regulations, title 2, section 90, CalHR
identified civil service classifications that have been vacant for at least 24
months.

NONE
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Selection Division Governor Gavin Newsom
1515 S Street, North Building, Suite 500 Secretary, Government Operations Agency
Sacramento, CA 95811 Yolanda Richardson
(916) 322-5193 Fax (916) 322-8376 Director Eraina Ortega

DATE: September 18, 2020

TO: Five-Member State Personnel Board

FROM:  William Coy, Chief /(>

Selection Division

SUBJECT: REQUEST TO ABOLISH ASSOCIATE PORTFOLIO MANAGER,
STATE TEACHERS’ RETIREMENT SYSTEM AND PORTFOLIO
MANGER, STATE TEACHERS’ RETIREMENT SYSTEM
EXAMINATION LISTS FOR THE CALIFORNIA STATE TEACHERS'
RETIREMENT SYSTEM (CalSTRS)

The California State Teachers’ Retirement System (CalSTRS) is requesting permission to
abolish the Associate Portfolio Manager, State Teachers’ Retirement System (APM) and
Portfolio Manager, State Teachers’ Retirement System (PM) eligible lists. Both
examinations are currently administered on a continuous basis as departmental open and
consist of a supplemental application evaluation, resulting in six limited score merged
eligible lists.

CalSTRS conducted Job Analyses for both the APM and PM classifications, which
determined a necessary change in examination type, a change in the test content of the
examinations, and will include more relevant questions, as well as a change from six
limited scores to three limited scores. In sum, the examinations associated with these
will change substantially, thus, abolishment of the current eligible lists are necessary.

CalSTRS is requesting permission to abolish the open, six limited score lists in favor of
utilizing the open, three limited score model resulting from the updated job analyses and
examinations for all future appointments. However, pursuant to Government Code
section 18901, CalSTRS does not have the authority to abolish the current eligibility list
because eligibility records established less than 12 months prior exist. If granted
permission to abolish the current continuous lists, CalSTRS will provide active eligible
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candidates a 30-day notification to reestablish their list eligibility. Candidates, who
choose not to take the new exam, will no longer have eligibility.

CalSTRS is requesting that the identified eligibility lists below be abolished:

List Code Classification Title Number of Active Eligibles
Associate Portfolio Manager, State
13197 Teachers’ Retirement System o8
2086 Portfolio Mgnager, State Teachers 55
Retirement System
CONSULTED:

Melissa Norcia, California State Teachers’ Retirement System
Christina Martinez, California State Teachers’ Retirement System
Sunshine Duffy, California Department of Human Resources
William Coy, California Department of Human Resources

RECOMMENDATION:
That effective September 18, 2020, the eligible list identified in this calendar is
abolished.
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RESOLUTION

WHEREAS, Atrticle VII, Section 1, subdivision (b) of the California Constitution
mandates that civil service appointments and promotions shall be made under a general
system based on merit, as ascertained by competitive examination; and

WHEREAS, pursuant to the provisions of Article VII, Section 3, of the California
Constitution, the State Personnel Board (Board) is the entity that has been tasked with
the authority to oversee and enforce the State civil service statues; and

WHEREAS, California State Teachers’ Retirement System (CalSTRS) has implemented
the Collaborative Model with a strategic goal of reducing external investment
management costs by bringing additional highly skilled talent in house to manage
portfolio operations, leading to increased application volume that is no longer
sustainable with the current examinations; and

WHEREAS, new job analyses have been completed for the Associate Portfolio
Manager, State Teachers’ Retirement System and Portfolio Manager, State Teachers’
Retirement System classifications, which show the examination is in much need of
updating. An updated Training and Experience (T&E) questionnaire with more relevant
guestions, utilizing three limited scores will be created; and

WHEREAS, the current eligible lists for the Associate Portfolio Manager, State
Teachers’ Retirement System and Portfolio Manager, State Teachers’ Retirement
System for CalSTRS contain eligibility records established less than 12 months prior
and Board approval is needed to abolish the lists; and

WHEREAS, upon approval to abolish the current eligible list CalSTRS will advise all
eligibles that they will need to participate in the new examinations for the Associate
Portfolio Manager, State Teachers’ Retirement System and Portfolio Manager, State
Teachers’ Retirement System to re-establish list eligibility.

IT IS RESOLVED AND ORDERED THAT:

The California Department of Human Resources is hereby authorized to abolish the
current Associate Portfolio Manager, State Teachers’ Retirement System and Portfolio
Manager, State Teachers’ Retirement System eligible lists on the behalf of CalSTRS as
outlined above and utilize a new T&E open continuous examination list.

Executive Office 916-653-1028 Appeals Division 916-653-0799
Compliance Review/Policy Divisions 916-651-0924 Legal Office 916-653-1403



Abolishment of CalSTRS'’s Eligible Lists
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The foregoing resolution was made and adopted by the Board during its meeting on
September 18, 2020, as reflected in the record of the meeting and Board minutes.

SUZANNE M. AMBROSE
Executive Officer
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CALIFORNIA DEPARTMENT oF HUMAN RESOURCES Selection DiViSiOﬂ

Selection Division Governor Gavin Newsom
1515 S Street, North Building, Suite 500 Secretary, Government Operations Agency
Sacramento, CA 95811 Yolanda Richardson
(916) 322-5193 Fax (916) 322-8376 Director Eraina Ortega

DATE: September 18, 2020

TO: Five-Member State Personnel Board

FROM:  William Coy, Chief (/4>

Selection Division

SUBJECT: REQUEST TO ABOLISH ENERGY ANALYST LIST FOR THE
CALIFORNIA ENERGY COMMISSION

The California Energy Commission (CEC) is requesting the abolishment of the existing eligibility
certification list for the Energy Analyst classification. The current Energy Analyst examination is a
guarterly in-person written examination. Due to the outbreak of COVID-19 and the California
Public Health Order, the CEC has ceased examination administration for the Energy Analyst
exam effective March 4, 2020.

The CEC conducted a job analysis for the Energy Analyst which concluded in November 2019.
The selections options matrix in the job analysis indicated that the ideal selection tool for this
classification would be the Training and Experience (T&E) examination. In addition, due to
COVID-19 and the California Public Health Order, the CEC is currently unable to safely administer
in-person examinations, which includes the Energy Analyst examination.

The Energy Analyst classification is the CEC’s entry level classification and it is critical to
administer the examinations on a continuous basis to keep the eligibility list updated for vacant
positions. For this reason, the CEC has developed a new continuous T&E examination for the
Energy Analyst classification. In sum, the exam associated with this classification has changed to
a new method of testing, thus, abolishment of the old eligible list is necessary.

The CEC is requesting permission to abolish the continuous departmental open list in favor of
utilizing the new continuous departmental open list resulting from the updated exam for all future
appointments. Pursuant to Government Code Section 18901, the CEC does not have the
authority to abolish the previous list because records established less than 12 months prior exist.
Upon approval to abolish the current eligible list, the CEC will advise all current eligible candidates
they will need to participate in the new examination to re-establish list eligibility.
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The CEC is requesting the identified eligibility list below be abolished:

List Code Classification Title Number of Active Eligibles
12358 Energy Analyst 70 (as of 8/7/2020)
CONSULTED:

Kamal Atwal, California Energy Commission
Brittany Magallanes, California Energy Commission
Sunshine Duffy, Department of Human Resources

RECOMMENDATION:

That effective September 18, 2020, the examination list identified in this calendar is abolished.
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RESOLUTION

WHEREAS, Atrticle VII, Section 1, subdivision (b) of the California Constitution mandates
that civil service appointments and promotions shall be made under a general system
based on merit, as ascertained by competitive examination; and

WHEREAS, pursuant to the provisions of Article VII, Section 3, of the California Constitution,
the State Personnel Board (Board) is the entity that has been tasked with the authority to
oversee and enforce the State civil service statutes; and

WHEREAS, the current eligible list for the Energy Analyst for the CEC is less than one year old
and Board approval is needed to abolish the lists; and

WHEREAS, the CEC created a new exam Energy Analyst with new scoring and test questions;
and

WHEREAS, the CEC ceased examining on an open continuous basis for the Energy Analyst
classification on March 4, 2020, and will continue to use the lists until October 1, 2020, or until
the lists have been exhausted, whichever date occurs sooner; and

WHEREAS, upon approval to abolish the current eligible lists, the CEC will advise all eligible
that they will need to participate in the T&E examination for the Energy Analyst examination to
re-establish list eligibility.

IT IS RESOLVED AND ORDERED THAT:

The California Department of Human Resources is hereby authorized to abolish the current
Energy Analyst eligible list on the behalf of the CEC as outlined above and utilize the new T&E
open continuous examination list.

The foregoing resolution was made and adopted by the Board during its meeting on
September 18, 2020, as reflected in the record of the meeting and Board minutes.

SUZANNE M. AMBROSE
Executive Officer

Executive Office 916-653-1028 Appeals Division 916-653-0799
Compliance Review/Policy Divisions 916-651-0924 Legal Office 916-653-1403
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CALIFORNIA DEPARTMENT oF HUMAN RESOURCES Selection DiViSiOﬂ

Selection Division Governor Gavin Newsom
1515 S Street, North Building, Suite 500 Secretary, Government Operations Agency
Sacramento, CA 95811 Yolanda Richardson
(916) 322-5193 Fax (916) 322-8376 Director Eraina Ortega

DATE: September 18, 2020

TO: Five-Member State Personnel Board

FROM:  William Coy, Chief (L

Selection Division

SUBJECT: REQUEST TO ABOLISH ENGINEER, WATER RESOURCES
EXAMINATION LIST

The Department of Water Resources (DWR) requests approval to abolish the existing open
departmental eligibility list for Engineer, Water Resources (WR). The current list is a merged
list established on September 1, 2004 and is an online Training and Experience
examination. DWR also requested and received approval to take the Engineer, WR exam
offline as of August 19, 2020.

DWR is requesting to abolish the existing list as a result of the State Personnel Board (SPB)
investigation into the Engineer, WR exam because the original job analysis could not be
located. SPB recommended that DWR discontinue administering the exam and stop all
recruitment and hiring activities. DWR has implemented their recommendations and we are
currently working on developing a new job analysis to develop a new examination.

DWR’s mission is to manage the water resources of California, in cooperation with other
agencies, to benefit the State's residents and protect, restore and enhance the natural and
human environments. One major responsibility is to plan, design, construct, operate and
maintain the State Water Resources Development System to supply good quality water for
municipal, industrial, agricultural and recreational uses and for fish and wildlife protection
and enhancement and to perform these duties at a reasonable cost. Water must travel long
distances through complex delivery systems called the California State Water Project
(SWP). The SWP is the nation's largest state-built water and power development and
conveyance system. Planned, designed, constructed, and now operated and maintained by
DWR, this unique facility provides water supplies for approximately 24 million Californians
and 755,000 acres of irrigated farmland.

The SWP is a water storage and delivery system of reservoirs, aqueducts, power plants and
pumping plants. Its main purpose is to store water and distribute it to 29 urban and
agricultural water suppliers in Northern California, the San Francisco Bay Area, the San
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Joaquin Valley, the Central Coast, and Southern California. The SWP makes water
deliveries to two-thirds of California's population. Today, the SWP includes 34 storage
facilities, reservoirs and lakes; 20 pumping plants; 4 pumping-generating plants; 5
hydroelectric power plants; and about 701 miles of open canals and pipelines.

DWR has the responsibility for operating and maintaining the SWP within regulatory
requirements in a safe, reliable, economical, and environmentally sound manner, while
fulfilling its objectives to conserve and deliver water and to provide flood control, recreation,
and benefits to fish and wildlife enhancement.

Key elements of DWR’s strategy are to: (a) secure the functions of the State Water Project
for future generations; (b) implement a comprehensive and system-wide approach to dam
safety, flood protection, and emergency management; (c) improve and expand integrated
watershed management and bring groundwater basins into balance; and (d) make DWR the
employer of choice for our field expertise and practitioners of good government.

A major part of DWR’s workforce primarily falls within the engineering discipline. The
Engineer, WR classification accounts for roughly 10% of DWR’s established positions.
Suspending the exam and all recruitment efforts for the Engineer, WR is detrimental to
DWR’s mission, core responsibilities, and the State of California. The Engineer, WR is
entry-level classification into the civil engineering field. Not being able to hire at the
Engineer, WR level will cause significant liabilities in completing our mission critical
responsibilities within the State of California. It is imperative that the list be abolished as
soon as possible, the job analysis is completed, and a new exam be developed resulting in
a new list of eligible candidates that will allow DWR to resume recruiting and filling
positions.

Pursuant to Government Code Section 18901, DWR does not have the authority to abolish
the current list because eligibility records have been established for less than 12 months. If
granted permission to abolish the current continuous list, DWR will notify all active eligible
candidates that they will need to reestablish their list eligibility. Candidates who choose not
to take the new exam will no longer have eligibility.

The DWR is requesting the identified eligibility list below be abolished:

List Code Classification Title Number of Active Eligibles
3137 Engineer, Water Resources 368
CONSULTED:

Myra Galvez, Department of Water Resources
Brittany Armstrong, Department of Water Resources
Sunshine Duffy, Department of Human Resources

RECOMMENDATION:
That effective September 18, 2020, the examination list identified in this calendar is abolished.
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RESOLUTION

WHEREAS, Atrticle VII, Section 1, subdivision (b) of the California Constitution
mandates that civil service appointments and promotions shall be made under a general
system based on merit, as ascertained by competitive examination; and

WHEREAS, pursuant to the provisions of Article VII, Section 3, of the California
Constitution, the State Personnel Board (Board) is the entity that has been tasked with
the authority to oversee and enforce the State civil service statutes; and

WHEREAS, the current eligible list for the for the Engineer, Water Resources has
eligibles on the list that have less than one-year eligibility and Board approval is needed
to abolish this eligible list; and

WHEREAS, in an effort to align with the Civil Service Improvement Project vision to
maximize use of state resources, and minimize the confusion to the public for potentially
having to use multiple testing systems, the Department of Water Resources will be
utilizing the California Department of Human Resources’ (CalHR) web based Service
Wide Training & Experience examination and ECOS to administer and maintain the
Engineer, WR examination and eligibility list; and

WHEREAS, the DWR ceased examining on an open basis for the Engineer, WR on
August 19, 2020 and discontinued using the list; and

WHEREAS, the California Department of Human Resources is overseeing the creation
of a new online Training and Experience (T&E) examination with a release date of
October 2020; and

WHEREAS, upon approval to abolish the current eligible list, Department of Water
Resources will advise all eligibles that they will need to participate in the new online
Engineer, Water Resources examination to re-establish list eligibility.

Executive Office 916-653-1028 Appeals Division 916-653-0799
Compliance Review/Policy Divisions 916-651-0924 Legal Office 916-653-1403
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The California Department of Human Resources is hereby authorized to abolish the
current Engineer, Water Resources eligible list on the behalf of DWR effective
September 18, 2020 as outlined above and DWR will utilize the new T&E open
continuous eligible list.

SUZANNE M. AMBROSE
Executive Officer



California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

Closed Session Attachment 3

Employee Appointments, Disciplinary Matters, and Other Appeals
Deliberations to consider matters submitted at prior hearing.
[Government Code Sections 11126(c)(3), 18653(3)]

Deliberation on Non-Evidentiary Cases and Adverse Actions, Discrimination
Complaints _and other Proposed Decisions Submitted by Administrative Law
Judges

Deliberations on proposed, rejected, remanded, and submitted decisions, petitions for
rehearing, and other matters related to cases heard by Administrative Law Judges of the
SPB or by the Board itself.

[Government Code sections 11126(c)(3), 18653]

Pending Litigation

Conference with legal counsel to confer with and receive advice regarding pending
litigation when discussion in open session would be prejudicial. Counsel will submit a list
of SPB litigations and writ litigations for the Board to review and confer. Case name
unspecified. (Disclosure of case name would jeopardize existing settlement
negotiations and litigation strategy.)

[Government Code sections 11126(e), 18653]

[Government Code sections 11126(e)(1), 11126(e)(2)(A)]

Recommendations to the Legislature
Deliberations on recommendations to the Legislature.
[Government Code section 18653]

Recommendations to the Governor
Deliberations on recommendations to the Governor.
[Government Code section 18653]
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California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

Career Executive Assignments Attachment 4

This section of the Agenda serves to inform interested individuals and departments of
objections to proposed Career Executive Assignment (CEA) position actions set for
hearing before the Board.

NONE
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California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

Submitted Iltems Attachment 5

These items were taken under submission by the Board at a prior meeting.

A. ltems Scheduled for Action
NONE

B. Items to be Scheduled for Action at a Later Date
NONE
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California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

Evidentiary Cases Attachment 6

A.

Administrative Law Judges’ Proposed Decision after Hearing

The Board Administrative Law Judges (ALJ) conduct evidentiary hearings in
appeals that include, but are not limited to, adverse actions, medical
terminations, demotions, discrimination, reasonable accommodations, and
whistleblower complaints.

AO0l1. CASE NO. 19-1597
Classification: Driver Safety Officer
Department: California Department of Motor Vehicles

A02. CASE NO. 20-0201
Classification: Caltrans Equipment Operator Il
Department: California Department of Transportation

A03. CASE NO. 20-0565
Classification: Licensed Vocational Nurse
Department: California Department of Corrections and Rehabilitation,
California Correctional Health Care Services

A04. CASE NO. 20-0005
Classification: Tax Auditor
Department: Franchise Tax Board

A05. CASE NO. 20-0031
Classification: Associate Governmental Program Analyst
Department: California Department of Corrections and Rehabilitation

A06. CASE NO. 19-1861
Classification: Clinical Social Worker
Department: California Correctional Health Care Services

Page 1 of 6
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A08.

AO09.

A10.

Al1l.

Al2.

Al3.

Al4.

California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

CASE NO. 20-0047
Classification: Transportation Engineering Technician
Department: California Department of Transportation

CASE NO. 20-0552
Classification: Certified Nursing Assistant
Department: California Department of Veterans Affairs

CASE NO. 20-0360
Classification: Staff Services Manager Il
Department: State Treasurer’s Office

CASE NO. 20-0181
Classification: Personnel Specialist
Department: California Department of Social Services

CASE NO. 20-0097K
Classification: Psychiatric Technician
Department: The California Department of Developmental Services

CASE NO. 20-0756
Classification: Security Officer
Department: California Department of Veterans Affairs

CASE NO. 19-1934
Classification: Clinical Social Worker
Department: California Department of Corrections and Rehabilitation

CASE NO. 19-1605
Classification: Investment Officer IlI
Department: California State Teachers’ Retirement System
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California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

Petitions for Rehearing
The Board will vote to grant or deny a petition for rehearing filed by one or both
parties, regarding a case already decided by the Board.

B1. CASE NOS. 19-0794KP, 19-0875KP, and 19-0947KP
Classification: Officer
Department: Department of California Highway Patrol

B2. CASE NO. 20-0535P
Classification: Program Technician Il
Department: California Department of Justice

Pending Board Review
These cases are pending preparation of transcripts, briefs, or the setting of oral
argument before the Board.

NONE

Oral Arguments
These cases will be argued at this meeting or will be considered by the Board in
closed session based on written arguments submitted by the parties.

NONE

Chief Counsel Resolutions

NONE

Pending Board Decisions
These Evidentiary and Non-Evidentiary items have been taken under submission
by the Board at a prior meeting.

F1. CASE NO. 19-1512A
Classification: Correctional Officer
Department: California Department of Corrections and Rehabilitation

F2. CASE NO. 19-0975A
Classification: Hospital Police Officer
Department: California Department of State Hospitals
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California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

CASE NO. 18-0299
Classification: Correctional Sergeant
Department: California Department of Corrections and Rehabilitation

Non-Evidentiary Cases

G.

Withhold from Certification Appeals

Cases are heard by an attorney, a managerial staff member of SPB, or
investigated by Appeals Division staff. The Board will be presented
recommendations on each appeal.

GO1.

GO02.

GO3.

GO04.

GO5.

GO06.

CASE NO. 20-0864N
Classification: Cadet
Department: California Highway Patrol

CASE NO. 20-0303N
Classification: Senior Environmental Planner
Department: California Department of Transportation

CASE NO. 20-0596N
Classification: Information Technology Specialist |
Department: California State Controller’s Office

CASE NO. 20-0464N
Classification: Information Technology Supervisor Il
Department: California Energy Commission

CASE NO. 20-0701N
Classification: Public Utilities Regulatory Analyst IV
Department: California Public Utilities Commission

CASE NO. 20-0090N

Classification: Telecommunications Technician
Department: California Office of Emergency Services
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G08.

G09.

G10.

G11.

G1l2.

G13.

G14.

California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

CASE NO. 20-0174N

Classification: Cadet

Department: California Highway Patrol

Issue: Suitability; omitting pertinent information.

CASE NO. 20-0615N
Classification: Investigator
Department: California Department of State Hospitals

CASE NO. 20-0338N
Classification: Associate Governmental Program Analyst
Department: California Department of Transportation

CASE NO. 20-0589N
Classification: Staff Services Manager |
Department: California Department of Social Services

CASE NO. 20-0364N
Classification: Stationary Engineer
Department: California Military Department

CASE NO. 19-1527N
Classification: Staff Services Manager Il
Department: California Department of Public Health

CASE NO. 20-0423N
Classification: Stationary Engineer
Department: California Department of Corrections and Rehabilitation

CASE NO. 19-1907N

Classification: Information Technology Associate
Department: Franchise Tax Board
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California State Personnel Board
Teleconference Meeting
Notice and Agenda
September 18, 2020

G15. CASE NO. 20-0125N
Classification: Associate Governmental Program Analyst
Department: State Water Resources Control Board

Medical and Psychological Screening Appeals
Cases are heard by an attorney. The Board will be presented recommendations
on each appeal.

HO1l. CASE NO. 20-0125N
Classification: Correctional Officer
Department: California Department of Corrections and Rehabilitation

Request to File Charges Cases
Cases are investigated by Appeals Division staff. The Board will be presented
recommendations on each request.

NONE

Examination Appeals, Minimum Qualifications, Merit Issue Complaints
Cases are heard by an attorney, a managerial staff member of SPB, or
investigated by Appeals Division staff. The Board will be presented
recommendations on each appeal.

JO1. CASE NO. 19-1664NR
Classification: Information Technology Specialist |
Department: California Franchise Tax Board

Section 211 Appeals, Section 212 Out of Class Appeals, Voided
Appointment Appeals

Cases are heard by an attorney or a managerial staff member of SPB. The
Board will be presented recommendations on each appeal.

K01. CASE NO. 20-0011N
Classification: Transportation Engineering Technician
Department: California Department of Transportation
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